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The Soft Skills (Collaborative, Motivated, Conceptual, and Mindful) are interpreted in terms of the requirements of each of
seven cultural / work contexts as based on the “Spiral Dynamics” (SD) model of Clare Graves and the Information Processing
Model (IPM) of Cognadeyv; the psychological constructs of which are assessed, amongst others, by means of the Cognitive
(CARA), Motivational and Personality assessments as offered on the Cliquidity system.
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This 28-cell matrix enables a more finessed
contextual interpretation of an individual’s
soft skills, now cross-related to the valuing
systems of Spiral Dynamics. This is a unique
assessment within the domain of soft-skills
assessments.

Theoretical
Integrative

Transcendent

Low match High match

Target Profile Autonomous Candidate Filtering

As with any other set of attributes, it is possible to create a target matrix or profile which serves as an autonomous pre-
screen filter. This can be applied within an existing Applicant Tracking System (ATS) or some other recruitment application
which delivers assessments to individuals applying for a job-role and automatically filters applicants according to the rules
specified.

This requires the recruiter and/or HR to determine which cells in the matrix are critical for the advertised job-role, and the
kinds of filtering rules on these cells which they wish to embed within an ATS.
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https://www.cliquidity.co.uk/content/home
https://app.cliquidity.co.uk/samples/Competency_Sample.pdf
https://www.cognadev.com/
https://www.cognadev.com/

